The aim of this study was to examine the relationship between social capital growths with use of participatory management in schools in Karaj. The research method was descriptive and correlational. The sample size in the current survey included all principals and teachers in secondary schools in District 3 city of Karaj in 2014-2015. The sample size was determined using Cochran formula as sample of 305 people. Stratified sampling method used is proportional to population size. In order to measure the variables used in the study two researcher made questionnaires of participative management by Kritner (2006) J Fundam Appl Sci. 2016, 8(3S), 230-246 231 The results showed that there were correlation among participatory management and its components (decision-making, communication, collaborative, participative leadership, corporate structure and corporate control) and social capital among administrators and teachers in secondary schools in District 3 of Karaj. Independent t-test results showed that the there were significant differences among views of male and female employees about corporate governance and social capital. One-way ANOVA analysis of variance showed that there were no significant difference among comments about the staff participatory management and social capital in terms of education, work experience and age.
INTRODUCTION
Social capital is a fundamental concept that in recent decades has been accepted as a valuable asset to maintain healthy communities, robust organizations and vibrant civil societies (Timberlake, 2005) . The social capital is potential accumulation or actual sources (such as expertise and skills) that relates to the ownership of a durable network of more or less institutionalized relationships among those with membership in a group. Social capital is embodied in the relationships between people and occurs when social capital ceates that relationships between individuals transform in a manner that action facilitates (Manzoor and Yadipour, 208). During the last 25 years the concept of social capital increasingly has attracted the attention of scientists and researchers from different disciplines. The importance of attention to social capital is based on the role that social capital plays in production and increase human capital, economic, environmental (Sharifian Sani, 2001 ). Social capital, unlike human capital or physical capital, is a concept that is far beyond the assets that a person owns and has areas in which the relationships and interactions are responsible for main task. In other words, today, social capital plays far more important role of physical and human capital in organizations and communities and networks of social relations, group cohesion among people, organizations, and individuals and organizations are organized. In the absence of social capital other investors lose their effectiveness. Without social capital pave the way for the development, economic and cultural development, uneven and difficult (Baker, 2003) . These results have been evaluated as the dependent variable or participatory management was at low level. Andishmand (2009) in a study entitled "Identifying the components of social capital in universities in order to present a model to improve it" achieved the results that main components of commitment and belonging, power, leadership and management, benevolence and generosity, creating relationship between knowledgeable people and those who need their knowledge, accessibility to individuals and groups are required, but a higher mean score on the components of praise and gratitude , justice, orientation toward collective objective, fostering innovation and creativity, correlation in the entire organization and cooperative management had the lowest mean and represent in these areas was undesirable. The results showed that there was no significant difference between respondents' opinions gtom fifferent aspects of concerning gender, education and work experience, but regarding the variables of scientific rank and university location is not the same, so scientific rank, the highest social capital (professors) and minimum (coach). Also, the variable place of service, the city of Zarand and Kerman, respectively, had the highest and lowest social capital respectively. 
The sample size and sampling
The study consisted of all managers and teachers of secondary schools in District 3 of Karaj city, which according to the latest data, the number of them were 918 persons (881 teachers, 37 principals). of the population of the study, the sample of 268 teachers were selected using
Cochran sampling formula and simple random sampling. Considering the small number of managers, the total number of managers (n = 37) investigated completely. To sample after sample size of simple random sampling method was used.
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RESEARCH TOOLS
Participatory management Scale according to five dimensions (decision making, communication, leadership, structure and supervision) was made by researchers. The scale containied 26 questions that were based on the conceptual distinction between 7 points range and measured five dimensions (decision making, communication, leadership, structure and control). The reliability of collaborative management questionnair was determined through
Cronbach alpha (0.85) which represents the desired level of reliability of the questionnaire.
The second tool used in this study was a questionnaire of Vilanova and Chosa (2003) 
Data analysis methods
In order to analyze the data, the methods of descriptive statistics (frequency, percentage) and inferential statistics such as Pearson correlation coefficient was used.
Research findings
First hypothesis: there was correlation between the use of participatory management in schools and social capital from administrators and teachers views in secondary schools in District 3 of Karaj. 
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As can be seen from the above table, there 
E. Abbasi et al. J Fundam Appl Sci. 2016, 8(3S), 230-246 240
E. Abbasi et al. J Fundam Appl Sci. 2016, 8(3S), 230-246 241
Fifth hypothesis: there is positive corelation between participatory structure in schools and social capital in administrators and teachers view in secondary schools in District 3 of Karaj. control. The target that is followed in Self-control is providing a healthy personality that has reached maturity, and show strength against all kinds of problems and in addition to his workplace career will be self-control. And it will not be possible unless the suitable substrates to be provided to self-control to be institutionalized in the organization. The staff are somewhat flexible because trust relative to them. Manager issued based on regulations and orders and makes decision. The staff has been entrusted to task somewhat freedom. Chairman E. Abbasi et al. J Fundam Appl Sci. 2016, 8(3S) , 230-246 243 is charitable and paternal to subordinate. Trust between boss and subordinate is low and because of his contacts with the subordinate behavior and director of caution stems (Choopani, 2011).
SUGGESTIONS
The results showed that there was positive correlation among the use of participatory management in schools, participatory decision making, participatory communication, collaborative, participative leadership, participatoty control, growth of social investent amongst managers and middle school teachers in District 3 Karaj.
For this purpose, it is suggested that;
1. it is recommended to district 3 school principals of Karaj city, that specific goal or ideal to be designed light and detailed precision to keep their followers to be able to recognize the current situation, analyze it and even be able to motivate and willingness to work beyond the official job description be.
2. District 3 school principals of Karaj city should create optimistic image about the future in teachers in schools to make them more involved in achieving the goalsaAnd participate because this optimistic thinking about the future makes that employees become more motivated to do the job and encourages his subordinates have higher performance.
3. Create a supportive and friendly environment to increase employee satisfaction and thus increase effectiveness.
4. Managers of district 3 of Karaj city schools try to moving from traditional management style and on a participative management style and behavior patterns of social capital improvement prepare the ground for this style.
5. The decisions of the individual; one-way communication (from top to bottom) and direct supervision by school administrators of Area 3 in Karaj city reduce to a minimum.
6. Take group decisions, network communications, and self-control by the city of Karaj District 3 school principals and administrators should be encouraged.
7. Encourage the formation of working groups on education that the nature of staff work moves from individual nature to nature groups to the collective and movement nature.
8. It is suggested that in encourage new ideas in the organization, managers should be eager to hear suggestions from staff and resources to test many new ideas invest. Therefore, school administrators need to reorganize the school system and funding proposals and consider special facilities for it.
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9. Managers should listen to the views presented by staff and use useful and practical comments to adopt and thereby encourage employees to submit comments.
